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Abstract

This study examines the concept of motog oikovouog (pistos oikonomos, "faithful steward") in Luke 12:42—
44 and its relevance for contemporary Christian leadership in Nigeria. The study is motivated by persistent
concerns over leadership failures, financial mismanagement, abuse of religious authority, lack of
accountability, and the commercialization of ministry by some Christian leaders. These challenges have
weakened public trust in church leadership and raised questions about the practical application of biblical
leadership principles. Although Christian leadership has received considerable scholarly attention, the
stewardship model presented in Luke 12:42-44 has not been sufficiently explored as a framework for
leadership practice in Nigeria. Therefore, this study investigates the theological significance of miotog
oixkovouog and evaluates its implications for Christian leaders in the Nigerian context. Employing a
historical-grammatical and exegetical approach, the research analyzes the Greek text of Luke 12:42-44
while engaging relevant biblical and theological literature on stewardship and leadership. The findings
reveal that a faithful steward is marked by loyalty to the master's instructions, diligent management of
entrusted resources, accountability, integrity, humility, and genuine concern for those under his care. The
passage further demonstrates that faithfulness in leadership results in divine approval and greater
responsibility. The study concludes that Christian leadership is a sacred trust from God rather than a
means of personal gain or prestige. It advocates intentional leadership development, sound financial
stewardship, stronger accountability structures, and servant leadership to strengthen ministerial integrity,
church credibility, and Christian witness in Nigeria.
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Introduction

In Christian theology, the concept of leadership is strongly rooted in biblical metaphors that depict
authority as a divine obligation rather than personal possession. Among these metaphors, the
depiction of the faithful steward (motog oikovopog) in Luke 12:42-44 stands out as a significant
foundation for understanding the obligations, responsibilities, and service inherent in Christian
leadership. In contemporary Nigerian Christianity, with increasing reports of leadership challenges
such as financial mismanagement, abuse of authority, and the commercialization of ministry, there
is a growing demand for a revitalized biblical leadership model. The stewardship model offers a
viewpoint that enables leadership to be regarded as a responsibility bestowed by a higher authority
rather than a method for personal benefit.

Luke places the teaching on the faithful steward within a wider discussion on vigilance and
responsibility (Luke 12:35-48). The steward is portrayed as one given the responsibility of
overseeing the master’s home and allocating supplies reliably. Loyalty leads to advancement and
recognition, whereas misuse of power results in condemnation and ostracism (Wilson 156). This

twofold result highlights the ethical gravity of leadership within the kingdom of God. Recent
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studies highlight that this parable depicts leadership as a threefold relationship involving God,
leaders, and followers, with accountability to God being fundamental (Faber 22).

In African theological discussions, stewardship has received growing focus as a leadership
model that can tackle cultural and institutional issues. Researchers contend that the steward
metaphor addresses the shortcomings of servant leadership by emphasizing that leaders have
genuine authority while still being answerable to a higher divine power (Faber 21). This is
particularly relevant in contexts like Nigeria, where leadership is often associated with power that
lacks sufficient accountability measures. The steward model therefore integrates authority and
responsibility within a cohesive theological structure.

Furthermore, the situation within the Nigerian church highlights a growing clash between
biblical doctrines and leadership approaches. Models of ministry centered on prosperity have at
times encouraged wealth accumulation, overlooking spiritual responsibilities. Study of Lukan
theology highlights that these leadership abuses are at odds with the ethical responsibilities of
stewardship, which focuses on the well-being of those under one’s guidance (Uwaegbute 202).
Consequently, Luke 12:42-44 provides a pertinent critique of contemporary leadership flaws
while offering a restorative vision for ethical ministry. This study employs a historical-
grammatical and exegetical approach, analyzing the Greek text of Luke 12:42-44 alongside
modern academic interpretations. It further situates the findings in the Nigerian socio-ecclesial
environment to demonstrate the practical relevance of biblical stewardship.

The goal is not just to understand the text but also to implement its theological
implications in leadership ethics within Nigerian Christianity. This study's importance is anchored
in its possible impact on leadership reform within the Nigerian church. By retrieving the biblical
idea of moTOg oikovopog, this study aims to contest dominant leadership practices that prioritize
status above service and the accumulation of wealth over responsibility. In the end, the steward
metaphor reshapes leadership as a divine obligation that demands faithfulness, honesty, and

accountability before God.

Concept of meTov oikovéuov

The expression motOg oikovopog (pistos oikonomos) unites two important Greek words:
motog (faithful, dependable, trustworthy) and oikovopog (steward, manager, household overseer).
The phrase denotes a reliable steward assigned to manage a master's household and assets. In Luke
12:42-44, Jesus employs this metaphor to illustrate the essential traits of effective Christian
leadership, highlighting responsibility, hard work, and loyalty. The term oikovopog in its Greco-
Roman context denoted a household overseer or estate manager who wielded delegated power on
behalf of the owner. These individuals handled resource allocation, oversaw servants, and ensured
the household operated smoothly. Nonetheless, their power was consistently derived, signifying it

relied solely on the owner's trust. Recent research emphasizes that this structure mirrors ancient
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socio-economic systems where stewards functioned as intermediaries between owners and
dependents (Faber 21).

Similarly, in biblical situations, the steward is not the owner but a custodian accountable
for what has been entrusted to them. The adjective motdg enhances the ethical duty placed on the
steward. It represents reliability, loyalty, and moral standards in completing assigned tasks. In
Luke 12:42, the "faithful and wise steward" is implicitly set against the untrustworthy servant who
abuses authority, neglects duties, and exploits others (Wilson 156). Faithfulness is not solely about
obedient compliance; it actively requires assuming responsibility to fulfil the master’s
expectations. The steward is assessed not by ownership but by deeds and integrity. Current studies
on Luke’s Gospel emphasize that the idea of stewardship in Luke 12:42-44 is fundamentally
theological. It depicts the relationship between God as master, leaders as guardians, and the
community as beneficiaries of assistance. This tripartite connection ensures that leadership cannot
be reduced to authoritarian control or self-serving desire. Instead, it becomes a sacred duty
characterized by accountability. Faber states that the steward model “honours the leaders'
authority while also placing them under divine evaluation” (Faber 26).

In contemporary African theological discourse, stewardship is increasingly regarded as a
solution for leadership challenges in both the church and society. Scholars argue that African
environments, particularly Nigeria, display high power-distance cultures where leaders are often
viewed as untouchable figures. While this can promote respect, it also results in circumstances
where accountability is weakened. The steward model addresses this imbalance by claiming that
all authority is ultimately given and accountable to God. Furthermore, recent research done in an
African setting on Luke 12 highlights the ethical implications of stewardship regarding wealth and
resource management.

Uwaegbute (202) argues that Lukan theology persistently confronts materialism and
careless leadership, prompting believers to recognize God as the source of all creation and
resources. In this context, stewardship extends beyond church leadership and includes all domains
where responsibility and trust are maintained. The tale of the loyal steward emphasizes the
importance of end-time accountability. The master’s arrival signifies divine evaluation, where
leaders are assessed based on their fidelity. Individuals who demonstrate reliability receive
rewards and increased duties, while those who abuse their power face significant consequences
(Wilson 156). This eschatological dimension highlights the significance of leadership in Christian
theology.

Leadership is, therefore, not only functional but also ethical and spiritual, holding enduring
consequences. Importantly, the concept of stewardship stops leadership from being reduced to
either authoritarian control or passive submission. While servant leadership emphasizes humility

and compassion, it sometimes downplays the importance of authority. Conversely, stewardship
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merges authority with accountability. The steward has true authority but must use it wisely under
the master's direction. This balance makes the concept particularly important for addressing
leadership challenges in the Nigerian church, where power misuse is often linked to insufficient
accountability mechanisms.

In conclusion, mot0¢ oikovopoc represents a comprehensive theological model for
leadership that integrates faithfulness, responsibility, authority, and accountability. It encourages
leaders to realize that their role is one of stewardship instead of ownership. This approach
provides a solid biblical basis for evaluating and changing Christian leadership practices,

particularly in nations such as Nigeria where ethical leadership presents a major challenge.

Historical and Cultural Background of Stewardship

In Greco-Roman culture, the oikonomos was a reliable slave or freedman tasked with
managing household duties, handling finances, and supervising additional servants. Even with
power, the steward was still answerable to the master and could face dismissal or punishment for
negligence or wrongdoing (Marshall 508). This socio-cultural context is essential for
understanding Luke 12:42-44. The steward has genuine authority, but it is secondary. It is
confined solely to the limits established by the master. Bailey claims that family dynamics in the
Middle East prioritize trust, loyalty, and accountability, rendering the steward position both
esteemed and risky (Bailey 102). Luke modifies this cultural imagery to convey a theological

truth: in God’s kingdom, leadership emphasizes stewardship instead of ownership.
Context and Exegesis of Luke 12:42-44
I. Background of the Gospel of Luke

The Gospel of Luke was authored by Luke, the cherished doctor and associate of Paul
(Colossians 4:14; Philemon 24; 2 Timothy 4:11). While the author does not directly name himself
in the Gospel, early church tradition consistently ascribes the text to Luke (Carson & Moo, 205).
The majority of modern scholars place the Gospel of Luke's dating between A.D. 8090, although
a few conservative scholars suggest an earlier time frame of about A.D. 60-70 (Green 197,
Marshall 178). Luke wrote his Gospel for Theophilus (Luke 1:1-4). Theophilus was probably a
Roman official or a Gentile believer. Luke aimed the Gospel at a wider Gentile audience,
highlighting the universal nature of salvation (Morris 88). The main theme of Luke is that Jesus
Christ is the Redeemer of all people, providing salvation to both Jews and Gentiles (Carson and
Moo 206).

The section of Luke 12:42-44 is included in a wider discourse (Luke 12:35-48) that
emphasizes vigilance, readiness, and accountability in anticipation of the coming of the Son of
Man. The passage conveys Jesus’ guidance to His disciples regarding responsible discipleship and

leadership. Within this framework, the idea of the miotog oikovouog (faithful steward) emerges as
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a crucial metaphor for viewing Christian leadership as a divine responsibility rather than a self-
chosen position for personal gain. Themes of inversion, responsibility, and moral stewardship are
consistently emphasized in Luke's Gospel (Green 492). The parable of the steward is significant as
it shifts attention from eschatological speculation to present moral responsibilities. The concern is
not about when the master returns, but whether the steward will be considered trustworthy upon
his coming.

ii. Literary Context of Luke 12:42-44

It emphasizes Jesus’ message of readiness (12:35-40), portraying servants as watchful stewards
awaiting their master's return from a wedding celebration. The abrupt transition to stewardship
imagery in verse 42 offers a more defined understanding of leadership responsibility. The "faithful
and wise servant” is assigned to the household to deliver sustenance at the appropriate time.
Researchers note that Luke often employs household management imagery to illustrate kingdom
leadership (Bock 1180). The household (oixoc) functioned as an essential socio-economic entity in
the ancient Mediterranean, while the steward (oixovduog) served as the administrator of its
resources. This setting heightens the ethical standards necessary for leaders in the narrative.
Tannehill observes that Luke’s method of storytelling frequently connects leadership with serving
under God’s accountability rather than pursuing human acknowledgment (Tannehill 214).

Consequently, the steward is defined not by status but by responsibility.
iii.  Greek Text of Luke 12:42-44

Luke 12:42: Kai ginev 6 koprog- Tig &pa £6Tiv 6 mMGTOG 01KOVOHOG, O PPOVILOG, OV KOTUGTHGEL O
KOplog &mi i Bepameiog avTod TOoD d136VaL £V KOPEH TO GLTOUETPLOV;

And the Lord asked, “Who is the faithful and wise steward that his master will appoint over his
servants, to provide them their share of food at the right time?

Luke 12:43: paxdpiog 6 d00Aog €keivog Ov EMOmV O KOPLog ahTod EVPHOEL TOLODVTA OVTOG:
Happy is the servant whom his master discovers diligently working upon his arrival.

Luke 12:44: 4An0dc Aéy® HUiv 611 €mi AoV T0ig VITAPYOVGLY AVTOD KOTOGTNOEL AOTOV.

I assure you, he will appoint that person to oversee all his belongings.”
iv. Structural Analysis

The structure of the passage emphasizes three key movements:
Acknowledgment of the reliable and wise manager (v. 42), rewards for faithful service (v. 43), and
advancement to greater duties (v. 44). The rhetorical question in verse 42 offers a moral structure
rather than a specific individual. It functions pedagogically, encouraging audiences to contemplate
their own lives.

Verse 42 conveys the concept of the motog oikoviuos 6 ppoviuog (“faithful and prudent

steward”). The adjective motog emphasizes reliability and loyalty, while gpoviuog is a positive
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masculine adjective that modifies oixovéuoc (“"steward™ or "manager™), describing the wise or
prudent steward Jesus is referring to. It denotes sensible decision-making or prudent manager of
God's estate. Together, they depict a leader who is morally dependable and highly skilled. Stein
asserts that in Luke, wisdom often carries ethical meanings rather than just intellectual ones (Stein
359). The steward demonstrates his wisdom by effectively managing resources and caring for
those under his responsibility. The phrase “whom the master will appoint over his household” (6v
kataotioer o koprog) highlights the idea of divine choice. Leadership is not self-assumed but
bestowed by God to serve others. This reinforces the theological idea that Christian leadership
originates from God’s authority (Green 494). The steward's duty is to deliver "food allowance at
the suitable moment"” (zij¢ Oepanciog), indicating provision, care, and sustenance. This suggests
that leadership in Luke is primarily communal and pastoral rather than exploitative.

Verse 43 provides a blessing: “Blessed is the servant whom his master finds engaged in
this upon his return.” The term wpaxdpioc is a positive masculine singular nominative adjective
which means blessed. It indicates heavenly approval. In the Gospel of Luke, blessings are often
associated with faithfulness and adherence to discipleship (Nolland 703). The blessing relies on
remaining loyal when the master comes back. The participle moiodvra (“doing”) emphasizes
continuous action. Faithfulness is not sporadic but steady. The steward is respected not only for
past accomplishments but also for continuous responsibility. Bock highlights that Luke's emphasis
on eschatology is more about ethics than speculation; readiness is demonstrated through dedicated
service instead of predictions about timing (Bock 1182).

Verse 44 concludes with a promise of progress: “I assure you, he will entrust him with all
his possessions.” The phrase dinOic iéyw vuiv (“truly 1 say to you”) conveys a feeling of
profound authority. Jesus guarantees the outcomes of dedicated stewardship. The verb kataoctoet
is a third person singular active indicative future verb meaning meaning he will appoint/set up. It
indicates a rise in responsibility. The steward gains no reward of relaxation but rather a rise in
duties. This demonstrates a principle of the kingdom: loyalty leads to increased responsibilities
rather than individual gain (Marshall 512).

The phrase éxi waov toic vrdpyovorv avrod (“over all his possessions”) signifies complete
authority. Still, this power remains with the master. Thus, even happiness does not lessen
stewardship; it amplifies it. Tannehill asserts that Luke often portrays reward as taking on greater

responsibilities in God's kingdom rather than withdrawing from service (Tannehill 216).
V. Theological Analysis of the Text

The theological message of Luke 12:42—-44 can be summarized into three key principles:
Leadership begins with a divine responsibility. The steward manages the property of the master
but does not own it. Secondly, loyalty is the key standard for leadership. Ability is significant, but

integrity and reliability are essential. Third, accountability concerning eschatology guides present
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responsibilities. Leaders are evaluated based on how they manage the resources provided to them
until the master returns. Green emphasizes that Luke’s theology consistently integrates ethics with

eschatology, claiming that present actions affect future judgment (Green 495).

Significance of the Text to Christian Leadership

The importance of Luke 12:42-44 extends beyond its historical context into contemporary
Christian leadership, particularly in Nigeria. The text analyzes modern tendencies toward
authoritarian rule, concentration of wealth, and lack of responsibility. Bailey’s socio-cultural
insights suggest that breaching trust in stewardship was considered one of the most severe
offenses in ancient society (Bailey 104). In modern church environments, the violation of
leadership trust undermines both spiritual authenticity and community faith. As a result, the motog
oixovéuoc serves as a model for Nigerian Christian leaders, encouraging them to embrace
integrity, accountability, and dedicated service.

In summary, Luke 12:42-44 provides an important theological and ethical foundation for
understanding Christian leadership. By employing the metaphor of the reliable steward, Luke
emphasizes that leadership is a sacred duty characterized by accountability, wisdom, and fidelity.
The passage emphasizes that both past and present leaders must recognize that authority in God's

kingdom is linked to responsibility.

Implications of merog oikovéuog for Nigerian Christian Leaders

The concept of moroc oikovéuog (faithful steward) presented in Luke 12:42—44 provides a
robust theological framework for evaluating leadership ethics in contemporary Nigerian
Christianity. In the Lukan setting, the steward is entrusted with managing the master’s household
with integrity, judgment, and accountability. This responsibility is mandatory, not optional, and
failure to fulfill it results in assessment, while dedication brings divine favour and increased
commitment (Green 494). In the ecclesiastical context of Nigeria, this stewardship framework
exposes numerous structural, ethical, and theological challenges affecting Christian leadership

today.

Faithful Stewards Should Avoid Crisis in Leadership and Misuse of Authority

A significant issue confronting Nigerian Christianity is the concentration of authority in
charismatic leaders who lack adequate accountability systems. Many church organizations operate
by centralizing decision-making power with founding pastors or overseers, often without adequate
institutional protections. Ukah observes that in Nigeria, religious authority has become
increasingly individualized, as leaders serve as both spiritual and administrative heads, while
transparent governance structures are absent (Ukah 118).

This arrangement contrasts sharply with the Lukan portrayal of the steward, who is

accountable to the master and responsible for the household's welfare. The steward does not have
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full authority and operates within designated boundaries. Bock argues that Luke’s theology
consistently emphasizes that authority in God’s kingdom is always derived and subject to
accountability (Bock 1181). The misuse of authority in Nigerian churches indicates a departure
from the biblical stewardship model. The communication is clear as it necessitates that church
leadership be transformed from ownership to stewardship. Nigerian Christian leaders must be
faithful stewards and recognise that authority is a sacred responsibility that can be evaluated and
critiqued as they avoid crisis.

Faithful Stewards Should Avoid Poor Financial Oversight and Absence of Clarity

Another essential challenge is managing finances. Concerns have risen within and beyond
the Christian community due to reports of poor management of church finances, ambiguous
financial structures, and insufficient transparency in tithes and offerings. In Luke 12:42, the
steward is tasked with delivering food "at the right time,” symbolizing fair and accountable
management of resources. Stein emphasizes that stewardship in Luke is fundamentally ethical and
distributive, requiring fairness and responsibility in resource allocation (Stein 361). In the context
of Nigeria, this principle highlights the importance of transparent financial practices in churches,
including audited financial statements and accountable leadership structures. The absence of these
systems breeds uncertainty and undermines the church's credibility in its role within society.
Gunda asserts that ethical leadership in African Christianity must be grounded in accountability
systems that reflect biblical principles rather than personal decisions (Gunda 89).Nigerian
churches are urged to establish financial governance systems that illustrate the steward's

responsibility to effectively handle resources on behalf of the master with clarity.

Faithful Stewards Should be Careful with Prosperity Theology and Consumerism

Another challenge is the influence of prosperity theology, which often associates spiritual
success with monetary wealth. While prosperity preaching has attracted large audiences, it has
also created a distorted view of ministry, where the gathering of wealth is perceived as a sign of
divine approval. However, Luke 12:42—44 presents a contrasting viewpoint. The devoted steward
gains no monetary rewards but instead takes on increased responsibilities. Marshall highlights that
in Luke’s theology, reward is defined by greater service instead of individual benefit (Marshall
512). This challenges any theological perspective that connects effective leadership with financial
prosperity. In Nigeria, this means reevaluating beliefs that highlight the accumulation of riches as
evidence of divine favour. Leaders are urged to embrace simplicity, honesty, and a mission
centred on aiding others. Kalu insists that African Christianity must continually reconceptualize
prosperity via a biblical perspective that emphasizes community well-being over individual riches
(Kalu 218). The message indicates that Nigerian Christian leaders should dismiss materialistic

perspectives on ministry and realign their theology to emphasize stewardship and service.
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Faithful Stewards Should Promote Accountability Frameworks

Accountability is one of the most lacking aspects in many Nigerian church institutions. In
many cases, leaders are not formally evaluated, and the decision-making processes remain unclear.
This creates circumstances where authority can be exploited without any limitations. Luke’s
portrayal of the steward, however, emphasizes strict accountability. The steward's evaluation
occurs when the master arrives, and his fate depends on his faithfulness (Luke 12:43-44).
Tannehill emphasizes that Luke’s narrative repeatedly links responsibility to accountability before
God (Tannehill 216). Nigerian churches must create accountability frameworks that include
financial disclosures, leadership evaluations, and organizational oversight. Without accountability,

leadership can swiftly evolve into authoritarianism.

Faithful Stewards Should Promote Leadership Formation

The challenges mentioned highlight the urgent need for intentional leadership development
in Nigerian Christianity. Many leadership deficiencies stem not only from ethical challenges but
also from a lack of theological education on stewardship and ecclesiology. Green asserts that
Luke's Gospel presents leadership as fostering faithfulness, highlighting that the development of
character is essential for effective ministry (Green 496). As a result, organizations that provide
leadership training ought to emphasize biblical stewardship, ethical accountability, and servant
leadership. This indicates that seminaries, religious institutions, and congregations should allocate
resources to structured leadership development programmes that merge theological understanding

with practical ethics.

Faithful Stewards Should Avoid Authoritarianism

Theologically, miotoc oikovouog converts leadership into a holy duty. Leaders do not
possess the church; they are caretakers of God's family. This theological tenet challenges various
forms of authoritarianism, materialism, and self-centred leadership. Ecclesiastically, it necessitates
restructuring church governance frameworks to reflect accountability, transparency, and shared
responsibility. Ukah argues that the sustainability of African Christianity relies on its ability to
create governance frameworks that reflect ethical responsibility and institutional accountability
(Ukah 120). The Nigerian church is at a crucial point where leadership approaches must either
align more closely with biblical stewardship or continue facing credibility challenges. The Lukan
concept of morog oikovouog provides a revolutionary strategy for addressing issues of authority
misuse, financial mismanagement, prosperity theology, lack of accountability, and celebrity-
focused pastoral culture. Ultimately, Luke 12:42-44 encourages Nigerian Christian leaders to
redefine their perception of leadership as stewardship—committed service under God’s guidance.

Success is determined not by wealth, fame, or power, but by dedication to the master's purpose.

Conclusion
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This study investigated the concept of motoc oikovéuoc (faithful steward) in Luke 12:42—
44 and its relevance for Christian leadership in Nigeria. The exegetical examination of the Lukan
passage reveals that stewardship in Jesus’ teaching is primarily grounded in accountability,
faithfulness, and divine trust. The steward acts as a manager instead of an owner of the master's
assets, and his effectiveness is assessed through the careful execution of his duties, rather than on
individual gain. The literary and theological context of Luke 12:42—44 indicates that leadership
within God's kingdom is closely tied to moral obligation and end-times accountability. Loyalty is
portrayed as the primary criterion for evaluation, while negligence or abuse of power results in
denunciation. Leadership is both a privilege and a significant responsibility under divine scrutiny.

When analyzed in the Nigerian church environment, the study reveals a significant
difference between the principles of biblical stewardship and existing leadership methods. Poor
financial management, weak accountability systems, autocratic leadership approaches, prosperity-
focused ministry models, and the rise of celebrity pastor culture signify a departure from the
Lukan model of faithful stewardship. These challenges undermine the church's credibility and
hinder its prophetic role in society. However, the study also verifies that Luke 12:42—44 offers a
transformative framework for revitalizing leadership. The motoc oikovéuoc concept redefines
leadership as a role that operates under divine guidance, emphasizing values such as integrity,
transparency, humility, and accountability. It encourages leaders to view ministry not as a right or
entitlement, but as a sacred duty that necessitates accountability to God and care for the
community.
Recommendations
Based on the findings of this study, the following recommendations are offered.

1. Improvement of Accountability Frameworks: Nigerian churches should establish clear
governance systems that include financial evaluations, leadership reviews, and transparent
decision-making processes.

2. Leadership Development and Education: Seminaries, Bible colleges, religious
departments, and church leadership programmes should incorporate robust teaching on
biblical stewardship, particularly Luke 12:42—-44, emphasizing ethics and accountability.

3. Progression of Servant Leadership: Church leaders must purposefully shift from
authoritarian and celebrity-oriented approaches to servant-centred leadership grounded in
humility and responsibility.

4. Financial Transparency: Churches should adopt standardized financial reporting
practices to ensure efficient oversight of tithes, contributions, and ministry resources.

5. Theological Reassessment: Teachings that overly emphasize prosperity and material
wealth should be re-evaluated in light of biblical stewardship, which prioritizes
faithfulness over the accumulation of riches.

6. Mentorship and Succession Planning: Churches must establish intentional mentorship
structures to equip future leaders with integrity, accountability, and dedicated stewardship.
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